
Job Offer 

 
Registered Nurses - Elderly Care 
 

 
On behalf of our partner OTTO, we are looking for Registered Nurses ready to make a new beginning in their career. The 

Netherlands is a top destination for healthcare professionals as it offers a variety of opportunities with great prospects. 

 

What are the best things about this job? 

 
 Contract directly with healthcare institution 

 Attractive salary 

 Work and personal life balance 

  Fully paid Dutch course (4 months)  

 International work experience 

 
Training overview - 4 months total 

Full Dutch course in Terneuzen, Netherlands 

 
You will start working as soon as you finish the Dutch course and before your registration. In this role as a VIG (Verzorgende 

IG) you will be responsible for providing personal care, guidance, and basic nursing support to patients in both intramural 

(residential care facilities) and extramural (home care) settings. This also includes the following: 

Personal Care: 

 Assist with daily activities such as washing, dressing, eating and drinking. 

 Support mobility, including helping clients get up, sit down or move safely. 

 Encourage and promote client independence. 

Nursing Duties: 

 Perform basic nursing procedures, including medication administration, wound care, catheter care and injections. 

 Monitor, identify, and report any changes in the client’s physical and mental health. 

 Assist with medical devices and ensure adherence to care plans. 

Client Support & Well-Being: 

 Provide psychosocial support to clients and their families. 

 Create a safe, comfortable, and supportive living environment. 

 Facilitate activities that enhance the client’s quality of life. 

Administration & Reporting: 

 Maintain accurate care records and document observations in client files. 

 Communicate with other healthcare providers regarding client progress and needs. 

Collaboration & Professional Development: 

 Work closely with nurses, doctors, physiotherapists, and other healthcare professionals. 

 Actively participate in care discussions and contribute to improving care processes. 

 
After the BIG registration, you will be able to work as a Registered Nurse in the Netherlands and receive more 

responsibilities and higher salary. Depending on your progress, this could be within 12 months. 

 

 

 

 

 

 



 
TYPE OF CONTRACT: 

First a temporary initial one       

then a Permanent contract 

 

 REQUIREMENTS: 

 EU ID or passport 

  Good command of English language 

 Interest to immigrate and learn a new language 

  Nursing degree from EU University 

(transcripts/gradelist – all docs sworn translated)  

  Availability to start the course in March 2026 
  Willingness to move to Netherlands 

 
ACCOMMODATION: 

Free accommodation during the Dutch course  

Low-cost housing for the 1st year of employment  

 

SALARY: 

 
 €2.643,39 to € 3.471,46 gross salary before BIG registration and € 3.384,01 to €4.102,25 gross salary after (depending on proven 

experience) 

 Relocation support of 250 euros 

 Free accommodation during the Dutch course and low-cost housing for the 1st year of employment 

 100 euros per week during the Dutch course for food and personal expenses 

 100% paid Dutch language course and exams 

 200 euros after passing B1 exam 

 Paid flight with 2 suitcases to the Netherlands and pick-up at the airport 

 Travel allowance 0.19 per km 
 End-Year bonus: 8.33% of gross annual salary 
 Holiday allowance : 8% of gross annual salary 
 Irregular hours allowance (ORT): 47% extra pay for hours worked Monday–Friday between 00:00–06:00 and 22:00–24:00. 

                                                                     52% extra pay for hours worked Saturday between 00:00–06:00 and 22:00–24:00. 

            60% extra pay for Sundays and national holidays. 
 Vacation days: 144 statutory + 93.4 extra paid hours = 237.4 hours/year Aproximately 33 days per year (for 36-hour workweek). 

 

 

 COSTS: 

 Housing (included: wifi internet, gas, water and electricity) 

€623.95 for shared house, up to maximum €935.93 for a single one (under availability, no guarantee).  

Adjustment will take place in January 2026 due to inflation. 

 Health Care Insurance (mandatory to any employee in the Netherlands) €135 / month. 

Contacto: 
Alejandra Velázquez
Reclutadora Internacional Sanidad
+34 603 69 75 86
alejandra@temporales.es
www.temporalesjobs.es


